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By Susannah Clark—BOS; Marsha
Grant and Maureen De Nieva—HHS

More people died in Marin from drug
overdoses than of breast cancer or
automobile crashes in 2012, and the
majority of overdoses involved pre-
scription drugs. One in four Marin
adults needs help for drug and alcohol
misuse and mental health problems.
More alarming is that increasing num-
bers of children under the age of 18 are
following suit, with easy access to pre-
scription narcotics in their homes or
from peers in schools. RxSafe Marin is
a grassroots community initiative that
addresses the escalating drug overdose
deaths and treatment admissions for
prescription drug addiction in Marin
County. � Building on the work of
community activists, the Department of
Health and Human Services, the District
Attorney’s Office, the Public Defender’s
Office, and the Marin County Office of
Education each have officials co-lead-
ing the RxSafe Marin initiative along-
side families, youth, pharmacists, and
health providers. � “RxSafe Marin
has been a great opportunity for the

DA’s Office to collaborate with other
departments and community members
to have frank discussions about what
can be done to help prevent the diver-
sion and misuse of prescription drugs,”
said attorney Sean Kensinger (DA). “It
was the first time that we sat down
directly with providers and treatment
professionals and asked how we can
work together to help curb this epi-
demic.” � RxSafe Marin can chalk up
recent successes, including the adop-
tion of community standards for pre-
scribing narcotics in Marin emergency
departments, the creation of a
Facebook ad campaign that reached

over 20,000 individuals to promote
safe prescription drug disposal, and
an increase in communication among
patients, doctors, and pharmacists
about drug misuse. � “This issue
touches so many in Marin, beyond
those with personal or family experi-
ence,” said Public Health Officer
Dr. Matt Willis (HHS). “We feel that
RxSafe Marin is breaking new ground
by bringing together key voices from
across the community—law enforce-
ment, schools, community groups, and
medical personnel—to design some
real solutions.” � For further infor-
mation, click here. �

Maureen De Nieva (HHS), left, and Scott Hadley (HR) facilitate discussion as RxSafe Marin team
members strategize ways to reduce prescription-drug misuse.

By Ann Hearty—DPW

With the Sheriff and IST settling into
the Marin Commons, it is easier to
recognize who else works swing shift
and graveyard under the Civic Center’s
blue roof. The Public Defender and
District Attorney have staff onsite to
monitor any 72-hour windows for those
detained but not yet charged. DPW’s
Maintenance and Custodial teams
repair any damage the day’s workload

Civic Center After Dark
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Michael Gibson, Julio Cifuentes, and Gerson Navarrete (all DPW) pose
with the Civic Center’s “spooky” statue outside of Room 202.

RxSafe Marin: County Departments Work
Together to Address Epidemic

inflicts on Frank Lloyd Wright’s distinc-
tive infrastructure. � Pat Cunningham
(DPW), Building Maintenance
Supervisor and DPW team member for
over 20 years, says things are different
outside normal building hours of 6 a.m.
to 6 p.m. “There’s the standard heat-
ing, cooling, and lighting requests,
which drop off after 11 p.m. But then
there are those ‘Umm…there seems to
be a fox locked in here somewhere’

To keep leftover
meds out of circula-
tion, Environmental

Health Services
Director Rebecca Ng

(CDA) advises:

• Do evaluate:
Some meds, such as
narcotics, may only
be returned to law

enforcement agencies;
see click here for

the list

• Do drop-off meds:
Find approved

drop-off locations
at click here

• Don’t flush or
trash meds: proper
disposal is safer for

other people and the
environment
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http://tinyurl.com/MarinDisposal
http://deadiversion.usdoj.gov/schedules
http://www.rxsafemarin.org
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Civic Center After Dark
Continued from page 1

moments that spice up clearing drains,
changing lights and checking bal-
conies.” Since the Sheriff is now two
freeway exits north, DPW staff mem-
bers have become more self-reliant
and notice things can be eerily quiet.
� Pat concedes the building often
feels “dark and wild, with shadows
and the perception of movement”
during the course of his duties. He
notes that it whistles with a strong, sus-
tained wind. “You carry a flashlight,
which reflects unexpectedly in the

windows. Your footsteps echo behind
you, making it seem someone else is
afoot.” Pat and his colleagues are very
aware and getting used to the reality
it cannot be Sheriff staff. Construction
contractors who work after hours find
the administration wing especially
unnerving. “They don’t know it like we
do, so when they come around Room
202 and catch a glimpse of the statue
in the brush, they spook,” Pat chuckles.
“But our guys agree. There seems to
be a presence in the admin side that
made the Sheriff’s Office a welcome
roommate, especially overnight.” �
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Haiku
By Tim Flanagan—IST

Fresh starts renew hope
Wistful hearts for past comforts
Change charges forward

Dear Fellow Employees,

As we welcome a new year, I want to thank

you for your hard work
and dedication to the

people of Marin. We are a diverse and mult
i-

talented organization, p
roviding an amazingly

broad range of services
and functions for the

community. From law enforcement to library

services, tax collection to
general assistance,

roads maintenance to re
gistrar of voters, chil-

dren’s health to senior se
rvices, planning for

sea level rise to disaster
preparedness—county government does

it all, and

you are the talented gro
up of people making it h

appen.

In the day-to-day of our
work, we often lose sigh

t of the importance of ou
r

individual roles in fulfillin
g this organization’s ma

ny responsibilities, and o
ur

connection and contribu
tion to its overall success

. I want to take this oppo
rtu-

nity to remind you that th
e success of this organiz

ation is a reflection of th
e

commitment and quality
of its workforce. Thank y

ou!

Success of public entities
in the 21st century requir

es adaptability, creativit
y,

openness to change—and most of all, a motiv
ated, well-supported an

d

engaged workforce. W
hile strong and successf

ul, the county must stay

ahead of the curve and
plan for an ever better fu

ture. Many of our emplo
y-

ees are now engaged in the creation
of our new 5-year business plan. W

ith

the input of hundreds o
f employees, we will ma

p out a plan to meet ou
r

future challenges of staff
retirements, rapidly chan

ging technologies, ever-

changing service expect
ations, and scarce resou

rces.

I look forward to workin
g with you in the coming

year as together we striv
e

to make the County of M
arin the absolute best it

can be—for our community,

our workforce and all ou
r residents who depend

on our services.

Thank you and Happy N
ew Year,

Katie Rice
BOS President
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By Steve Petterle—Parks

Needless to say, I wasn’t looking
forward to having it done. It had
been more than 20 years, and
things were just fine the way they
were. In fact, they were better than
fine. � I arrived early to stand in
line for what seemed like hours.
They gave me a number, and I sat
down along with dozens of others
just like me. All of us stared blankly
into space, wishing we were some-
where else. I took a deep breath.
It helped. � They called my
number. I stood slowly and walked
toward a woman who seemed
somewhat disinterested. I signed the
digital tablet and put my toes on the
blue tape line. Snap! It was over.
DMV had taken another photo that
will define who I am for the next
decade. � My last driver’s license
wasn’t bad. As I got older and the
photo didn’t, it actually started
looking pretty good. Last month
when they asked for my ID at the
bank, I was proud to take it out of
my wallet. “Yeah, that’s me,” I said.
� My new license isn’t so much
that way. First, the signature looks
like I used a crayon. And second,
the photo—it’s one big head.
There’s no space on the right or the
left, nor on the top or the bottom.
Just a head. I’m not even sure it’s
mine. It’s certainly not what I see
when I look in a mirror. � Now,
when I go to the bank, I argue
when they ask to see my license.
When they insist, I show the ID
holding my thumb over the photo.
It’s a little awkward, but it works
about half the time. � I can’t say I
feel good about being contrary, but
it’s certainly better than volunteer-
ing a picture of a giant head. �

PERSPECTIVE
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By Kathleen Roach—HHS

For effectively advocating for vulnera-
ble adults and maintaining stellar pro-
fessional relationships with colleagues
and clients, Mandi Smith (HHS) is
Marin County’s 2014 Employee of the
Year. Mandi investigates and helps
resolve reports of elder abuse and neglect. Her
cases range from those requiring prosecution by
the criminal justice system to those caused by the

innocent forgetfulness of a dedicated caregiver. She approaches work with abun-
dant experience and highly refined knowledge, and treats all parties with dignity
and respect. Sought after by county staff and community members for her trainings,
suggestions, and counsel on Adult Protective Services matters, Mandi distinguishes
herself by always remembering that it’s the people of Marin County whom she
serves. Congratulations, Mandi! �

MANDI SMITH (HHS)
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By Susannah Clark—BOS

Damon Connolly is the Board of
Supervisors’ newest member, repre-
senting District 1, the north San Rafael
district that includes Lucas Valley,
Marinwood, and Santa Venetia.
Sworn in on January 6, Supervisor
Connolly had stepped down as vice
mayor of San Rafael in December
after serving on the San Rafael City
Council for seven years. Following his
earlier career as Supervising Deputy
California Attorney General, he had
his own law practice. Supervisor
Connolly has closed his offices and
resigned from other community board
leadership positions to devote his
energies full-time to the many and
varied issues that come before the
Board of Supervisors. � While on

the San Rafael City Council, his priori-
ties centered on sustaining the city’s
vibrant economy, protecting public
services, and balancing the budget.
Under his leadership, San Rafael
adopted Marin’s first Climate Change
Action Plan. � As the District 1 super-
visor, he will address the needs of San
Rafael’s unincorporated communities
to expand transportation options and
connectivity with Sonoma Marin Area
Rail Transit (SMART), work on flood
control and watershed issues, and
reduce local contributions to climate
change. He is eager to build stronger
relationships between the City of San
Rafael and the county organization on
shared interests, including issues of the
homeless and the ways in which we
can effectively reach communities of
need. He also looks forward to getting
to know county employees. � Aides
Susannah Clark and Chris Callaway
(both BOS) assist the new supervisor. �

A Bay Area native, Damon attended
college and law school at UC Berkeley.
He has lived in San Rafael for the past
18 years with his wife, Dawn, and their
two daughters, who are now both in
college. He enjoys bicycling and tennis.
� Supervisor Connolly succeeds
former District 1 Supervisor Susan
Adams, who served for 12 years. �

Damon Connolly:
Marin’s Newest Supervisor

Supervisor Damon Connolly
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Through
Engineers
Without
Borders,
Associate
Civil Engineer
Hannah Lee
(DPW) took
her profes-
sional skills
south of the
equator in

June to build two rainwater-harvesting
systems benefitting 225 people in the
Peruvian Amazon in the villages of
Jaldar and Nuevo Jerusalen. �

Deb Preston (Courts) and three girl-
friends stayed in Pagosa Springs, CO
for a week in early May. They hiked,
read, and soaked in the 23 mineral
tubs alongside the San Juan River. �

Among the more than 50 county
employees who participated in
the Marin County Heart Walk on
September 21 at McInnis Park,
Yolanda Johnson (DPW) raised the
most money on her team. Her mother
and two daughters also participated
to honor Yolanda’s grandmother,
Ruth, who died of heart disease, and
in honor of others who suffer from
heart disease. �

In September, Laurie Williams (DPW)
flew to Bismarck, ND, completing her
quest to visit all 50 states. �

Connie Siebler (ARCC) celebrated la
dolce vita by spending the month of
October in Rome. She rented an
apartment with her mother, Lorraine
Miner, a former Assessor-Recorder
employee. �

Congratulations to HHS’s Marin
Financial Abuse Specialist Team
(FAST) for winning first prize for Best
Presentation of Information at the
Marin Senior Fair. Special thanks go
to team volunteers Michele Boudinot
and Maria Gregoriev (HHS, CCV) for
compiling and setting up information.
The prize, a $50 gift certificate from
Whole Foods, provided the team with
an excellent lunch at their November
meeting. Program Manager Angela
Struckman (HHS) chairs FAST, and
Program Coordinator Michele
McCabe (HHS) supervises the team
of volunteers who work closely with
Marin officials to investigate and pre-
vent the theft of funds from elders. �

Camille Jolly (HHS), her husband
Arnab, and Racy Ming’s (HHS) hus-
band Myles were all sworn in as
United States citizens on October 22 at
the Paramount Theatre in Oakland.
Camille is originally from Australia,
her husband is from India, and Myles
is a UK citizen born in Jamaica.

Another of the
1,000-plus new citi-
zens that day was
Human Resources
Civic Center
Volunteer
Aleksandra
Jozwiak, a native
of Poland, who

said the event was so beautiful it
brought tears to her eyes. �

And there’s more good news for
Workforce Investment Board Director
Racy Ming (HHS). She has received a
Criminal Justice Fulbright Award to

study at the Centre for Economic and
Social Inclusion in London. Racy will
examine the ways in which the UK’s
Ministry of Justice and Department
of Work and Pensions collaborate to
assist ex-offenders in finding employ-
ment post-release. “I am extremely
honored to have been selected for this
award and to represent the County
of Marin and the field of workforce
development abroad,” she said. �

Sage Oliva (ARCC) and her husband
Ricardo welcomed baby Oscar on
April 24. �

Shane Blair (ARCC) and his wife Katie
welcomed baby Mason on May 3. �

Virginia Valle (HHS) and her husband
Victor welcomed their first child, Zolin,
into their family on August 1. �

Jessica Sutherland (Co. Counsel),
husband Greg, big brothers Pierce
and Durham, and big sister Scarlet
welcome the newest addition to the
Sutherland clan. Rhett was born on
August 16. �

Jaime Powell (HR) and her husband
announce the birth of their third child,
Jaxson, born September 18. �

Jacalyn Mah (CAO) and her husband
Eric welcomed a son, Weston Daniel,
on November 19. �

Chris Tom (Probation) and his wife
Kelly welcomed son Jacob Lyndon on
November 29. �

County Administrator Matthew Hymel
took the county public health team’s
advice and got a flu shot during the
Employee Health and Wellness Fair
in November. Then-Supervisor Susan
Adams, a nurse, deftly delivered the
dose. Some 250 people received
influenza vaccinations at the fair. �

Please e-mail
adventures,
events, and
department
happenings to
Cathy Selmi,
cselmi@marin
county.org.

L to R: Clean-water volunteers Sean Tierney, Patrick
‘Smiley’ Tierney, and Hannah Lee in Peru modifying a
design with non-standardized plumbing parts.
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L to R: Myles, Sophia (4), and Racy Ming;
Arnab and Camille Jolly

Matthew Hymel, Supervisor Adams
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Aleksandra Jozwiak
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L to R: Betty Spillman, Yolanda Johnson,
Dominique Johnson, and Charron Johnson
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BRUCE ABBOTT (ARCC) CHUA CHAO (HHS) DEBBIE BORRUSO (IST)
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By Laurie Thompson—Library

Want to research your family history
during lunch break? The Library’s Anne
T. Kent California Room is a good place
to start. � Does your family have deep
roots in California? If so, the California
Room has outstanding collections of pri-
mary and secondary source materials to
help you trace your ancestors through
our local landscape. � Historic Marin
and San Francisco directories date back
to 1858 and document a town or county
at a precise moment in time, including
such details as an individual’s profes-
sion, spouse, and where they lived and
worked. � The California Room’s
biography files may shed additional
light on your ancestors by revealing
newspaper articles, obituaries, and

citations in books and periodicals.
The collections of maps, oral histories,
photographs, and books will paint the
broader picture of what life was like
for your ancestors in California and
how the towns and cities which popu-
late our state today evolved from the
original Mexican land grants. � For
personal assistance, make an appoint-
ment with genealogists Cathy Gowdy
and Dave Williams (both Library,
CCV) who volunteer in the California
Room on Tuesdays, Thursdays, and
Fridays. They will help you navigate
ancestry.com and guide you on stan-
dards for creating your own family
tree. Call 473-7419 to schedule a
visit. � In addition, ancestry.com,
a searchable repository of billions

Finding Your Roots in the Library’s California Room

of indexed records, is available free
of charge at the Civic Center Library’s
public computers, including one in the
California Room. There you will find
everything from census and death
records to military documents, passport
applications, yearbooks, voter regis-
ters, and passenger lists. �

Volunteer Dave Williams takes a book from the locked case.
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By Chris Kughn—HHS

Two mobile crisis support teams will
significantly expand early intervention
service delivery by improving client
experiences, supporting wellness and
recovery, and decreasing costs by
reducing unnecessary use of hospital-
ization and law enforcement. � The
Investment in Mental Health Wellness
Act of 2013 provides funding to
develop these teams. Marin County’s
Mental Health and Substance Use
Services (MHSUS) aims to improve
Marin’s current crisis responses into
ones that better facilitate recovery,
resiliency, and client choice, while mini-
mizing the need for institutional and

involuntary treatment. � Currently,
Marin’s Psychiatric Emergency Services
(PES) is open 24 hours a day, 7days a
week, but many other services close at
the end of the business day and are
closed on weekends. As crises occur at
all hours of the day and night, mobile
crisis services will be available through-
out the county from 1 to 9 p.m., seven
days a week. This is particularly impor-
tant for West Marin, as it can take up to
an hour for an individual to get to PES
or an emergency department. The
teams will be available to meet clients
and support people in the community,
including in their homes. � With the
additional support provided by these

Crisis team members will use these low-profile vehicles to
take services directly to clients.

New 24/7 Mobile Crisis Support
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mobile crisis support teams, Marin will
be able to reduce the amount of time
spent by law enforcement agencies,
increase outreach to people in crisis in
the community, and link people to the
appropriate level of service, avoiding
higher cost and more intrusive services.
� For more information about Marin’s
crisis continuum or the mobile crisis
support teams, contact Chris Kughn
(HHS) at CKughn@marincounty.org. �
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Dan Jensen, Airport
Manager (DPW) ”I
met my wife on the
Internet in 2000, so
yes, it’s had a huge
impact on my life.
For the better! Did
I say that fast
enough?”
Janell Hampton,
Administrative
Analyst (CAO)
“It’s been part of
my life since 1995.
I remember when
it was poorly
organized. I should
have made a career out of ways
to structure it.”

William Tabunut,
Jury Services
(Courts) “By middle
school, we were
on the Internet
every day. Now,
information is at the
click of a button,
which makes for too much instant
gratification.”

Greg Erickson,
Social Service
Worker (HHS) “Oh,
yeah. I remember
getting online with
AOL. Can you hear
that sound?
Overall, it’s brought
information, resources, and provided
a means of communication that wasn’t
possible before.”

Janet Sinnicks,
Dispatcher (Fire)
“LOVE the Internet.
And when some-
one’s website goes
down, it feels the
same as pulling
on a shop door
that’s unexpectedly locked. You try to
determine if they’re closed or out of
business…what happened? It allows
me to make connections that open my
world beyond the village of Marin.”

Roving Reporter
By Ann Hearty—DPW
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As the Internet turns 45,
how has it changed your life?

The Marin County Family Violence Summit Team brought together county experts,
community advocates, health care professionals, criminal justice partners, and academics
for a conference highlighting effective programs that address domestic violence. Building
on that success, the team is planning additional events. L to R, Back: Jeana Reynolds, Jennifer
Lauchenauer (both Probation), Chuck Cacciatore (DA), Linda Smith, Samantha Klein (both
Probation), San Rafael Police Chief Diana Bishop. Front: Melissa Davis (Probation), Cio
Hernandez (HHS), Guiliana Ferrer (Probation), Felice McClenon (HHS). Not pictured:
Sabrina Boyce, Center for Domestic Peace.

Outstanding Employee Team of the Quarter October–December 2014
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Grand Slam! Four Awards
Captured for Outreach
By Talia Smith—CAO/CCV

Marin County took home four awards at the City–County Communications &
Marketing Association conference in Minneapolis in September, and Public
Information Officer Brent Ainsworth (CAO) was there to receive them. The county’s
Identity Style Guide and the promotional video “5 Things You May Not Know about

the Marin County Library” (click here) took
home first place, while a video from the
Public Defender’s Office (click here) and a
Marin County Parks hard copy pamphlet
for students earned third-place awards. �

The Identity Style Guide is part of a four-
year branding initiative—led by Jacalyn
Mah (CAO)—that also produced the
county’s first official logo, letterheads,
business cards, and e-mail signatures. The
Logo Branding Committee formed in 2013
to develop PowerPoint and flyer templates,
a color palette, and typography recom-
mendations. Resources and department
templates are available on the MINE using
the keyword “branding.” � Highlighting
lesser-known services such as smartphone-

friendly digital books and teen programming, the library video was a creative way
to show residents “this is not just your grandmother’s library,” joked Library
Director Sara Jones. Nevertheless, the national award caught the video’s coordina-
tor and Public Services Manager Damon Hill (Library) by surprise. � Brent
agreed. “This was only the second year we’ve submitted anything to the confer-
ence,” he said, adding that taking home four awards “means that we’re seen as an
up-and-comer on the national scene.” � Brent plans to use many of the new ideas
and strategies he brought home from the conference. �

Logo Branding Committee members show the first-place award and
samples of the county logo. L to R: Damon Hill (Library), Mike Aycock
(HR), Brad Starks (IST), Jacalyn Mah (CAO), Qiana Davis (DPW), Cathy
Clary (IST). Not Pictured: Chris Mai (HHS), Tina Torreson (Parks), Erin
Cochran (HHS), Alisa Stevenson (CDA).
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http://bit.ly/1z2ORk1
http://marincounty.org/marinidentitystyleguide


Security before your employment at the
county. The county does not contribute
to Social Security, so these benefits may
be affected. � Some of the topics cov-
ered include reciprocity (if you worked
for another agency before coming to
the county), career milestones, leaving
before retirement, cost of living adjust-
ments, working after retirement, med-
ical benefits, Medicare, Social Security,
and much, much more. A tool avail-
able to every county employee is the
online Retirement Benefit Estimator.
Punch in a few numbers, and estimate
your retirement income. To find it,
click here. � New workshops were
launched in 2013, and MCERA contin-
ues to listen to attendees’ feedback
and fine-tune the sessions, including
lengthening the workshop times and
printing each member’s annual benefit

7

F R A N K L Y S P E A K I N G — W I N T E R 2 0 1 5

Retirement: Where to Start?
By Cathy Selmi—IST

Most of us know we need to plan for
retirement, but it can be hard to know
when and where to start. Retirement is
one of the most important life events
many of us will experience. From both
personal and financial perspectives,
realizing a comfortable retirement is an
incredibly extensive process that takes
sensible planning and years of persis-
tence. � Whether your retirement is
fast approaching or many years in
your future, Marin County Employees’
Retirement Association (MCERA) has
a class for you. Three workshops are
available—one if you are 5 to 20 years
from retirement, a second if you are
within 5 years of retirement, and a
third dedicated to Social Security. This
may affect you if you worked for an
organization that contributed to Social

statement. Assistant Retirement
Administrator Michelle Hardesty said,
“We want our members to feel com-
fortable and confident about retiring,
and our workshops are the best way
for us to provide them with everything
they need to make this important deci-
sion.” � To register for workshops,
click here. �
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Congratulations to 45 employees recognized by the Board of Supervisors, coworkers, friends, and family at a ceremony on September 23
for reaching milestones of 30, 35, 40, and 45 years of service with the County of Marin. Among those who have worked 35 or more years
are L to R, Top: David Ball (DA, 35 years), Theresa Quiett (HHS, 35), Doug Hagler (Sheriff, 35), Michael Maraccini (Parks, 35). Middle: Patricia
Ritter (HHS, 40), Supervisor Kathrin Sears (presenter) with Sheriff Robert Doyle (45 years), Vincent Turrini (Fire, 40). Bottom: Steven Soldavini
(DPW, 35), Mark Pioli (ARCC, 35), Kathy Tobin (ARCC, 35), Mike Smith (Sheriff, 35). Not pictured: Rose Hall (DOF, 35), Corazon
Simsuangco (HHS, 35), Steven Blair (Probation, 40).
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Employees Mark Service Milestones

Administrative Services Technician Sydney Fowler (Retirement)
speaks about practical steps to take on the path to retirement.

http://mcera.org/depts/RT/ main/workshops/Workshops.cfm
http://mcera.org/depts/RT/calculate/index.cfm
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Susan Britt Mental Health RN, HHS
Tana Inskeep Office Asst. III–Biling., HHS
Terry Peck Library Aide, Library
Kristine Augestad Library Aide, Library
Chizuko Tsuji Library Aide, Library
Pradesh Manirojana Office Asst. III, CDA
Robert Wiese Sr. Programmer Analyst, IST
Adam Curry Building Maint. Wkr. II, DPW
Patrick Zuroske Capital Planning & Project Mgr., DPW
Kim Dargeou Library Aide, Library
Kevin Luu Library Aide, Library
Sonya Suzuki Library Aide, Library
Aldonza Leal Dep. Probation Officer I, Probation
Julie Schmidt Library Aide, Library
Aaron Fong Library Aide, Library
Allison Adcock Sanchez Mental Health Pract., HHS
Marcus Schreier Dep. Sheriff Trainee, Sheriff
Anna Reyes Comm. Dispatcher, Sheriff
Wilmer Guerrero Comm. Dispatcher Trainee, Sheriff
Kelly Faszholz Comm. Dispatcher Trainee, Sheriff
Brittany Laino Comm. Dispatcher Trainee, Sheriff
Maria Niggle Social Svc. Wkr. I–Biling., HHS
Christa Williams Social Svc. Wkr. II, HHS
Andrew Guidi Dep. Probation Officer II, Probation
Megan Gnoss Dep. Probation Officer II, Probation
Joritta Fiveash Eligibility Wkr. I, HHS
Tucker Evans Installer, DPW
Helen Kirtley Legal Process Asst. II, DA
Laurie Soderstrom Legal Process Asst. II, DA
Samuel White Dep. Sheriff Trainee, Sheriff
Jeana Alexander Comm. Dispatcher Trainee, Sheriff
Justin Cozad Comm. Dispatcher Trainee, Sheriff
Juanita Zuniga Clinical Psychologist I–Biling., HHS
Molly Sturtevant HHS Planner/Eval., HHS
Lourdes Johnson Library Aide, Library
Alexander Evens Clinic Physician, HHS
Jerry Burger Engineering Asst., DPW
Ana Mosher Sr. Secretary, CDA
David Froman Fire Heavy Equip. Mechanic, Fire
Margaret Dann Mental Health Nurse Pract., HHS
Lauren Montana Victim/Witness Advocate, DA
Adriana Enriquez Office Asst. III–Biling., HHS
Shelley Norris-Alvarez Social Svc. Wkr., HHS
Casey Konnoff Dep. Sheriff Trainee, Sheriff
Thomas Thorgersen Building Maint. Wkr. II, DPW
Andre Longtin-Horton Dep. Sheriff Trainee, Sheriff
Pamela Woods Library Asst. I, Library
Adrienne Graham Library Asst. II, Library
Jocelyn Drake Planner, CDA
Margaret Gallotti Systems Support Analyst, IST
Jeanne Mannion Dep. Co. Clerk, ARCC
Claudia Sanchez Dep. Co. Clerk, ARCC Compiled by Jane Crownover—Elections

Welcome to New Employees! Listed in order of hire date from August 1 to November 22, 2014

Margaret Pettigrew Dep. DA, DA
Clara Mcfadden Librarian I, Library
Jackie Foster Library Asst., Library
Jonathan Berg Court Process Spec. I, Courts
Natalie Valle Court Process Spec. I, Courts
Lauretta Mauga Court Process Spec. I, Courts
Dayna Louie Court Process Spec. I, Courts
Mabel Turrini Court Process Spec. I, Courts
Erin Williams Library Asst. I, Library
Erin Gray Mental Health Pract., HHS
Angela Tognotti Mental Health Unit Supvr., HHS
Letitia Lofton Office Asst. II, CDA
Maria Rivera Office Asst. III–Biling., HHS
Cassandra Folan Personnel Analyst II, HR
Tamara Gonzalez Library Asst., Library
Melissa Merz Library Asst., Library
Stacey Anderson Office Asst. III, HHS
David Goodwin Sr. Maint. Electrician, DPW
Alisa Samuel Personnel Tech., HR
Christie Neill Wildlife Protection/Veg. Mgmt. BC, Fire
Mark Messner Dep. Probation Officer II, Probation
Joanne Jones Eligibility Worker II, HHS
Lawrence Bivin Heavy Equip. Mechanic, DPW
Shane Hudlin Park Ranger, Parks
Jose Solis Support Svc. Worker I–Biling., HHS
Rebecca Acosta Office Asst. III, DPW

Farewell to Retirees!
Matthew Poore Deputy, Sheriff, Sheriff
Judith Nagy Engineering Asst., DPW
Richard Saslow Sr. Programmer Analyst, IST
Lou Ann Sweaney Mental Health Nurse Pract., HHS
Marsha Leonard Lic. Mental Health Pract., Probation
Deborah Moehrke Marinet System Admin., Library
Barry Heying Sheriff's Lieutenant, Sheriff
Lucia Iglesias Sr. Public Health Nurse–Biling., HHS
Robert Cretti Sr. Social Svc. Worker, HHS
James Krogman Fire Heavy Equip. Operator, Fire
Stephen Gibson Tech. Systems Spec., HHS
Brenda Grayson Principal Systems Analyst, IST
Richard Johnson Dep. Sheriff, Sheriff
Pamela Grimes Mental Health Pract., HHS
Gina Purin Outreach Program Coord., DPW
Bonita Shannon Admin. Svcs. Mgr., CDA
Liza Krystal Office Asst. III, HHS
Charla Gonzalez Eligibility Wkr. III, HHS
Diane Slager Mental Health Program Mgr., HHS
Keith Pepper Director, DCSS
Robert Guidi Chief DA Insp., DA
Shu-Yi Schip Financial Svcs. Asst., Courts
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L to R: Fans Brad Starks, Senti Kironde, Chris Camilleri, Peggi Rodgers,
Misha Posylkin, and Cathy Selmi (all IST) with Giants display

Giants fever affected employees all over the county in October! The
IST web team celebrated their Giants dynasty-building World Series
exploits with an orange and black wall display put up by Chris
Camilleri (IST) in advance of the Series. In a bold show of faith, the
display correctly predicted the victory. Meanwhile, to accommodate
general interest, Community Development Agency staff kept their
commitment to a sea-level-rise community meeting scheduled for
Stinson Beach before the Giants made the Series—but instead of the
usual attire for a public meeting, Jack Liebster (CDA) wore Giants
orange, and the radio was on for game updates.

Giants Fever!


